Letter of guarantee from RSE who has NOT entered an arrangement with other RSEs to offer consecutive periods of employment to the same workers. 

[RSE’s details and address] 
[Insert date]

[Insert title and address of INZ person to whom the letters of guarantees must be sent]
Recognised Seasonal Employer Letter of Guarantee 

1. [INSERT NAME OF RSE] has been granted Recognised Seasonal Employer (RSE) status by Immigration New Zealand under the Government’s RSE instructions.
2. Recognised Seasonal Employers require an Agreement to Recruit (ATR) to be approved under RSE instructions before they can employ workers from overseas to plant, maintain, harvest and/or pack crops in New Zealand.    [INSERT NAME OF RSE] (the Recognised Seasonal Employer) has applied to Immigration New Zealand of the Ministry of Business, Innovation and Employment (the Ministry) for an ATR.  
3. Under section 398(4) of the Immigration Act 2009 (“the Act”), the costs incurred by the Ministry for the deportation and repatriation of a person are recoverable as a debt due to the Crown. For the purposes of this letter of guarantee, the term “repatriation” includes repatriation of a worker for the purposes of effecting that worker’s deportation under the Act.

4. As a condition of the granting of an ATR and the subsequent grant of RSE limited visas by the Ministry, the Recognised Seasonal Employer must satisfy Immigration New Zealand that the Recognised Seasonal Employer will pay to the Ministry any costs reasonably incurred by the Ministry in maintaining, accommodating, and repatriating workers who require repatriation as a result of a breach of the terms and conditions of their RSE limited visa, to a maximum of NZ$3000 per worker.

5. The purpose of this letter of guarantee is to ensure that where a worker recruited by [INSERT NAME OF RSE] breaches the conditions of his or her RSE limited visa and fails to depart New Zealand as required under the RSE instructions, [INSERT NAME OF RSE] will meet any costs reasonably incurred by the Ministry in relation to the repatriation (including any costs of maintenance and accommodation) of the worker, to a maximum of NZ$3,000 per worker.
6. If a RSE worker for [INSERT NAME OF RSE] breaches a condition of their RSE limited visa under the RSE instructions, [INSERT NAME OF RSE] guarantees to the Ministry of Business, Innovation and Employment payment of costs reasonably incurred by the Ministry in respect of maintenance, accommodation and repatriation of those workers to a maximum of NZ$3000 per worker.

7. Where the Ministry seeks to rely on this guarantee and to seek payment from [INSERT NAME OF RSE], the Ministry will provide [INSERT NAME OF RSE] with the following information:
7.1
the name(s) of the worker(s) in relation to whom payment is required;
7.2
the dates for which payment for maintenance and accommodation is required; and

7.3
a breakdown of actual costs incurred by the Ministry. 
8. Where the Ministry makes demand pursuant to paragraphs 6 and 7 above, [INSERT NAME OF RSE] agrees to pay all sums properly demanded within 28 days of the date of demand. 
9. If a worker recruited by [INSERT NAME OF RSE] is granted a Variation of Conditions or a further RSE limited visa so that he or she can transfer from employment with [INSERT NAME OF RSE] to employment with another Recognised Seasonal Employer under the RSE instructions (WH1.15.5), the guarantee given in this letter will cease to have effect on the date that the worker commences employment with the other RSE.

10. Subject to paragraph 9 above, the guarantee given under this Letter of Guarantee by [INSERT NAME OF RSE] continues notwithstanding a worker no longer being employed by [INSERT NAME OF RSE], or any lawful decision by the Ministry to cancel the RSE limited visa of a worker employed by [INSERT NAME OF RSE] or to rescind the RSE status of [INSERT NAME OF RSE].
11. No act or omission by the Ministry or [INSERT NAME OF RSE] will be deemed to be a waiver of any of the rights accrued under this Letter of Guarantee.  No waiver will be effective unless made in writing by the waiving party.

12. Any notice given by one party to the other shall be deemed to have been delivered five working days after posting to the recipient’s registered office or last known address, and on receipt of the notice if forwarded by facsimile or email.
13. The signatory to this Letter of Guarantee warrants that he or she is authorised to sign this guarantee both in form and substance on behalf of [INSERT NAME OF RSE].
Signed by

[full name of signatory]


_________________________
[position title]




Authorised Signatory for [INSERT NAME OF RSE]
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