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Labour Market Challenges
— current staff shortages




Labour Market Challenges
— an industry view

“The rest home industry says it has been
fighting for two years and failing to get care-
givers on Immigration New Zealand’s Skilled
Migrant work list. Healthcare Providers New
Zealand, which represents 80% of the
country’s aged and dementia units, residential
care homes and geriatric hospitals, says many
establishments are struggling to maintain
staffing levels during a time of record low
unemployment.”*

*SOURCE: TARANAKI DAILY NEWS 13 SEPTEMBER 2007
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Labour Market Challenges
— not much petrol left in the tank?
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Labour Market Challenges
— the future?

Moderate economic growth scenario
= 2.5% p.a.

Gap = Labour and

LABOUR )
DEMAND Skill Shortage
GROWTH
Net growth in jobs due LABOUR SUPPLY
to economic growth GROWTH
Net growth in labour force
1.4 % p.a. incorporating population

growth, migration,
retirements and
changes in participation

0.8%0 p.a.
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Not Just About the Size of the Workforce
— what are we aiming for?

FIGURE 5: HOURS WORKED AND LABOUR PRODUCTIVITY, 2004
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Not Just About the Shortages in Skilled Work
— do we need to get our hands dirty?

With high skilled jobs come lower skilled (DDD) jobs
locals don’t want to do them
there is limited potential to mobilise more locals
(even with significant wage increases?)
some of the roles are particularly important socially
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Need for Lower Skilled Workers?
— ten highest vacancy jobs in New Zealand
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Can Immigration Help?
— policy considerations
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Policy Considerations
— opportunities for New Zealanders first




Policy Considerations
— quality working conditions for all




Policy Considerations
— avold the creation of a migrant underclass
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Policy Considerations
— contribute to other’s development




Final Thoughts...




